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Quick Check Test (QCT)

Author: JvR Psychometrics 

PURPOSE To measure a participant’s accuracy when checking 

ADMINISTER TO Individuals 18 years and older 

READING/EDUCATIONAL LEVEL Grade 12 

ADMINISTRATION TIME 10-15 minutes (42 items)

SCORING OPTIONS JvR Online/Data-capturing by Client Services 

PUBLICATION DATE 2013 

HPCSA To be submitted 

TRAINING None 

LANGUAGES English 

SA NORMS Yes 

The QCT is designed to measure a participant’s checking accuracy. Participants are presented with 

detail orientation pairs of words, numbers and a combination of both words and numbers. 

Participants are asked to determine whether the pairs are identical or not.  An accurate detail 

checking ability is important for jobs that require individuals to have a high level of detail 

orientation. s 

It is important for organisations to select participants who have a high level of detail checking 

accuracy when that specific job calls for participants to be able to identify, as well as, rectify 

mistakes. Participants with a below average detail checking ability score are less likely to be able to 

accurately check detail oriented work. Participants who have an above average detail checking 

ability score are more likely to recognise mistakes. 
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ASSESSMENT AREAS 

The Quick Check Test assesses participants in 3 areas: 

Word Checking: Similarities and differences between words alone 

Number Checking: Similarities and differences between numbers alone 

Combination Checking: Similarities and differences between a combination of both words and 

numbers 

AREAS OF APPLICATION  

The QCT is useful for the following purposes: 

• Screening

• Recruitment and Selection

• Research

REPORT OPTIONS:  

The QCT has the following software report available: 

• Quick Check Test Individual Profile Report: This report provides a candidate with an overall

detail checking ability result categorised as ‘below average checking ability (Stanine 1 – 3)’;

‘average checking ability (Stanine 4 – 6)’; and ‘above average checking ability (Stanine 7 –

9)’. The amount of time the candidate took to complete the assessment, as well as the

participants percentile score, is also given to aid in the decision making process.


